
Peel 2041+
Growth Management & Major Transit 
Station Areas Fall 2020 Engagement

Ward 1 - Councillor Dasko
Duran Wedderburn, Growth Management Strategist &
Joy Simms, Principal Planner
Regional Planning & Growth Management
Region of Peel

1



The Regional Official Plan Review 
process will:

• Incorporate new provincial 
legislation, regulations and 
policies

• Implement new regional policy 
initiatives and plans. 

• Have a meaningful community 
engagement process

• Guide growth and development 
within the Region to 2051
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We are here
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Growth Management
Draft Policies, Mapping and Directions



Introduction

What is Growth Management?

A collaborative approach to manage where and how population and 
employment growth is accommodated taking into consideration how growth will 
be planned, serviced, and financed in a manner that meets municipal objectives.
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Introduction

Why is Growth Management important?

Peel recognizes the importance of managing 
growth to sustain the Region’s social, economic 
and environmental well-being, while remaining 
fiscally sustainable: 'growth pays for growth’. 
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Policy Overview

• Set the framework to guide how Peel will 
accommodate new population and employment 
growth to 2041 and beyond

• Support transportation and transit investment by 
directing new growth to areas with increased 
mobility

• Build upon the need to respond to the changing 
nature of employment; and

• Create healthy and complete communities for people 
to live, work and play in Peel
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Growth 
Management Pic

Policy Framework8



Policy Drivers

• New Provincial Policy Statement (May, 2020)

• Growth Plan was comprehensively updated in 
May, 2019 & August, 2020 (Updated Forecast)

• Land Needs Assessment Methodology for A 
Place to Grow, Growth Plan for the Greater 
Golden Horseshoe (August, 2020)
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Growth to 2051 

2016 Peel Distribution of 

Population and 

Employment for the 

Greater Golden Horseshoe 

to 2051

2016 to 2051 Difference

Population Employment Population Employment Population Employment

1,430,000 695,000 2,280,000 1,070,000 850,000 375,000

Growth Plan Schedule 3

The Region of Peel is forecasted to achieve a total 
population of about 2.3 million people and 1.1 million 
jobs by the year 2051. 
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Background Work

The Region’s growth management work is supported by 
evidence-based analysis, prepared in collaboration with 
municipal partners and stakeholders. 

Supporting information and analysis includes: 
• Greater Golden Horseshoe population and 

employment forecast to 2051
• Growth Management Policy Directions Report, 2020
• Employment Planning Implementation Report, 

planned to release in 2020
• Draft Intensification Analysis: Strategic Market 

Demand, 2020
• Employment Strategy Discussion Paper, 2017
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https://www.hemson.com/wp-content/uploads/2020/06/HEMSON-Schedule-3-Forecasts-FINAL-16JUN20.pdf
https://peelregion.ca/officialplan/review/pdf/growth-management-policy-directions-report.pdf
https://www.peelregion.ca/officialplan/review/pdf/intensification-analysis.pdf
https://www.peelregion.ca/planning/officialplan/pdfs/employment-strategy-discussion-appendix-v.pdf


Policy Structure

• Updated Regional forecasts

• Allocate population and employment 
growth to the local municipalities 

• Identify minimum intensification and 
density targets 

• Direct growth to identified Strategic 
Growth Areas (i.e. transit corridors) 

• Designate Employment Areas for long 
term protection to accommodate a 
range and mix of employment types 
(including Provincial Significant 
Employment Zones) 
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Proposed Directions 
and Policies13



Brampton

890,000P

325,000E

Caledon

160,000P

80,000E

Mississauga

920,000P

565,000E

Municipal 
Population & 
Employment 

Allocation

Minimum 55% 
Intensification
Rate

Minimum 
Greenfield 
Area Density 
65 ppl/jobs 
per hectare

Intensification 
& Density 

Targets

1,300ha of 
additional 
land needs

Land Needs 
Assessment 

Urban Growth 
Centres

Major Transit 
Station Areas

Town Centres

..

Community 
...Nodes

Other SGA ...

(i.e. Lakeview)

Strategic 
Growth 
Areas

Regional 
Designation

Mixed use 
policy 
flexibility

MTSA  and 
Employment 
Areas

Employment 
Areas
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Proposed Directions

To be 
updated 
to 2051 

planning 
horizon

To be 
updated 
to 2051 

planning 
horizon

To be 
updated 
to 2051 

planning 
horizon

The Growth Management Focus Area Policy Direction Report was updated in June 2020 
according to the Growth Plan, 2019 based on a 2041 planning horizon



Strategic Growth 
Areas

Strategic growth areas are key mixed-use community 
areas, where significant growth is expected in Peel. 

Strategic Growth Areas in Ward 1:

• Major Transit Station Areas (on intensification corridors)
• Major Nodes: Lakeview Waterfront
• Community Nodes: 

-Dixie- Dundas
-Rathwood- Applewood 
-Port Credit

Across the Region, there are potential Strategic Growth Areas 
that have been identified conceptually on the map to the right, 
through local policy or studies for intensification and mixed-use 
development. 15
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New Designated Greenfield Areas

New GTA West 
preferred route 

has been released

Settlement Area Boundary Expansion (SABE) Study



Employment Areas–
Schedule Y6

Planning for employment areas is critical to ensuring 
that residents of Peel Region have employment options 
within their communities. 

An employment area is land designated in an official plan 
to be used for clusters of business and economic uses, 
such as: 
• manufacturing uses;
• warehousing uses; 
• office uses; and 
• retail and ancillary facilities associated with the above 

uses.

New Schedule Y6 – Employment Areas 
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Employment Areas in Ward 1
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Proposed Policies

Key policy changes proposed related to Growth Management (employment) include:

• Designate Employment Areas: Identify lands within the Region for protection from employment conversions 

• Higher Density Employment in Strategic Growth Areas:  Direct major office development to areas 
supported by a mix of uses and transit

• Flexibility in Major Transit Station Areas: introducing policy flexibility for the consideration of mixed-use 
development on employment lands within strategic Major Transit Station Areas

• Mixed use in employment: Provide a broader consideration for retail and commercial uses within 
employment areas, where appropriate

• Future Strategic Employment Area: Include policy consideration for the protection of future Employment 
Area beyond the planning horizon that is supported by existing or planned transportation infrastructure
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Major Transit Station Areas
Study & Draft Policies



Introduction

What are Major Transit Station Areas 
(MTSAs)?

• Lands within an approximate 500-800 
metre radius of a transit station or stop 

• Primarily along existing or planned 
transit corridors

• Intended to be developed as high 
density, mixed-use, transit-supportive 
neighbourhoods 

• Provide access to local amenities, jobs, 
housing, and recreation opportunities 
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Introduction

Why is Major Transit Station Area (MTSA) planning important?

Peel recognizes the importance of supporting efficient land use and sustainable 
modes of travel, by planning for more people and jobs close to transit and 
amenities. MTSAs provide:
• Opportunities to live and work close to transit 
• Shortened commutes
• Reduced congestion and pollution
• Increased opportunity to walk and cycle as part of a healthy, complete  

community
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Introduction 

Major Transit Station Area policies in the Regional Official Plan will identify, 
protect, and plan for MTSAs in Peel to create transit-oriented communities. 

The MTSA study will recommend Regional Official Plan Policies that: 

• Identify and delineate MTSA boundaries

• Support the prioritization of MTSAs 

• Provide direction on the density of development within each MTSA

• Guide the development of policies that encourage transit-supportive 
development

• Support the local municipal policy development processes and other planning 
initiatives underway with key transportation stakeholders
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Challenges & Opportunities

Challenges

• Aligning development with both transit and other infrastructure investment (i.e. water 
and wastewater servicing, highways) 

• Increasing transit access in existing neighbourhoods by all travel modes (pedestrian 
paths, cycling routes, carpooling) 

Opportunities

• Creating transit-oriented communities & reducing auto dependency as Peel grows
• Working with local municipal partners and stakeholders to create a Regional Official Plan 

MTSA framework that reflects strategic priorities
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Study Process

25



Background
26



Public Engagement

In July 2019 at the first public open house we heard:

• MTSAs should attract office and employment uses, with Official Plan limitations on 
what land uses can be converted

• MTSAs should improve connections by active transportation to surrounding 
communities, and there may be conflict between vehicle users and the transit 
system as MTSAs develop.

• Commuter stations can be community hubs & transitions must be managed (tall and 
sprawl built-form impact surrounding residential areas)

• Provide equal/equitable service to currently underserved communities and limit 
displacement

A March 2020 public open house presented Phase 1A work
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Potential MTSAs

In Peel, potential MTSAs were identified in 
consultation with local municipalities and the 
province:

• 91 potential MTSAs have been identified 
• 36 of the 91 are Provincial Growth Plan priorities 
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Mississauga MTSAs

In Mississauga, MTSAs have been 
identified on the following corridors:

Light Rail Transit
• Hurontario LRT (Priority)

GO Train
• Lakeshore West GO (Priority)
• Kitchener GO (Priority)
• Milton GO Line

Bus Rapid Transit
• 403 BRT/Mississauga Transit Way (Priority)
• Dundas BRT 
• 407 Transit Way BRT
• Lakeshore Road BRT
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Ward 1 MTSAs
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Policy Framework 

The Growth Plan requires that the Regional 
Official Plan:
• Delineate MTSA boundaries
• Establish a minimum density for each MTSA 

(the number of people and jobs per 
hectare) 

A detailed profile was made in Phase 1A of the 
MTSA study for each station including:
• Information on the current conditions and 

density within the delineated station area
• A draft delineated boundary for where 

intensification may occur 31



Proposed Policies
32



Objectives

Establish a framework:

• To guide implementation and planning by local municipalities

• Delineate MTSA boundaries 

• Establish minimum densities for each MTSA (people and jobs planned for an area) 

Station typology: 

• Prioritize and define the types of transit stations in the Region, considering when 
and how they may develop 

Other policies:

• To protect potential MTSAs for future transit-oriented development 

• Criteria based flexibility for Employment Areas within MTSAs
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Phase 1B MTSA Classification

The Region is proposing a framework for how the 91 
profiled MTSAs will be represented in the Regional 
Official Plan:

• Primary Stations are to be delineated in the Regional 
Official Plan with designated minimum density targets 
meeting or exceeding the Growth Plan requirements 

• Secondary Stations are to be delineated in the 
Regional Official Plan with lower minimum densities 
(these stations may serve more of a commuter or 
community hub function)

• Future Stations will be identified to be protected for 
transit-oriented development in the future, but not 
delineated
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Proposed Policies

Regional Official Plan MTSA Framework

• Identifies potential/future MTSAs in the Plan for future transit-oriented 
development

• Creates criteria-based flexibility for select MTSAs in employment areas to allow 
mixed-uses to be introduced

• Provides guidance for implementation of MTSAs in local official plans
• Encourages the protection of areas for future transit-supportive development 

35



• A significant amount of population and employment growth is 

coming to Peel and the local municipalities by 2051 

• Our policies will guide where and how to accommodate growth 

and protect employment areas for jobs

• Planning for transit-oriented development through MTSAs will 

increase transit ridership and decrease car trips

• Balance: the environment; costs of infrastructure; 

transportation; and where and how people live and work.

• Support a pattern of growth that promotes healthy, complete, 

and livable communities

• Your voice will help us shape these policies to ensure they 

support your community needs and what is important to you

GM & MTSA Policy Outcomes
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Next Steps

Where we are going
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MTSAs & Growth 
Management
Contacts:
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Duran Wedderburn

Growth Management Strategist

Regional Planning & Growth 
Management

905-791-7800 ext. 7169

duran.wedderburn@peelregion.ca

Joy Simms

Principal Planner

Regional Planning & Growth 
Management

905-791-7800 ext. 8673

joy.simms@peelregion.ca

For more information on the Peel 2041+ 
Regional Official Plan Review, visit:

peelregion.ca/officialplan/review/

Submit a comment:

Tell us what you think!

mailto:dave.yousif@peelregion.ca
mailto:joy.simms@peelregion.ca
https://www.peelregion.ca/officialplan/review/

